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How long have you lived in Palm
Beach County?

I have lived in Palm Beach County all my life.  

JOBS It is my belief that job training and tools for entrepreneurship are key to solving 
our community's most pressing concerns.  To that end, I am focused on closing 
the student achievement gap, attracting and retaining high-quality educators, 
and ensuring that the District takes proactive steps to ensure students are well 
prepared to succeed outside of the classroom by o�ering career readiness and 
entrepreneurship programs.  
 
By meeting the above-mentioned goals, we will help promote Palm Beach 
County's image in the eyes of the growing number of national and international 
corporations who are moving here as a talent-rich county.  If corporations see 
Palm Beach as a place full of prospective employees, a greater number of the 
jobs that these corporations are bringing to our community will be �lled by 
persons who already live in this county.  
 
Last but not least,  we must encourage more of our students to be local 
entrepreneurs.  Greater numbers of local businesses will allow us to meet the 
2030 job threshold.

TALENT We want our community members to be able to work, live and raise families 
here. This is becoming increasingly di�cult due to local wages not keeping 
pace with the cost of living in our community. It is my belief that o�ering higher 
wages will attract more people to �ll the open positions in our job market. As 
such, employers need to increase wages.  
 
At the same time, we must take measures to ensure we have a highly-skilled 
workforce.  If we do not, I fear that a great number of higher-paying jobs will 
be �lled by persons who reside outside of Palm Beach County. 
 

BUSINESS CLIMATE Creating a welcoming climate for business and private investment in our 
community is a top priority.   It is important for School Board members to have 
an in-depth understanding of the business community, current labor needs, and 
knowledge of labor trends and hiring practices going forward. An educated 
Board, will result in the implementation of policies that help to create the 
"talent-rich" environment I mentioned above, which will result in attracting 
more businesses to our area.

AFFORDABLE HOUSING Failure to account for our local constituents and the wages they earn as it 

https://www.fergusonforschools.com/


relates to the cost of living here, will force people to have to move away.  For 
example, many of our teachers, county workers, police o�cers, and �re 
�ghters cannot a�ord to live here. We cannot expect to retain and attract 
talent here if they cannot a�ord to live here.  
 
I am in favor of the housing bond as it proposes to address this crisis. The lack 
of a�ordable housing is a direct threat to this community’s economy.  

TAXES My general philosophy as it relates to taxes are that they are necessary but 
should absolutely be 
spent responsibly and conscientiously by those elected to serve.

COLLABORATION A few years ago, State Senator Bobby Powell, Jr. and I assembled close to 100 
residents of this county on the steps of the Palm Beach County Courthouse in 
West Palm Beach to call for justice for a young man who was sentenced to 
serve jail time after missing jury duty.  Prior to sentencing, the young man 
reported that he overslept due to exhaustion from having to work full time 
while also serving as a caregiver for his ailing grandfather.   As a result of 
mounting public pressure, the judge decided to rescind the punishment and 
vacate the conviction for contempt and the community ultimately elected a 
new judge to that seat.   
 
I have also worked with concerned citizens for over 10 years, to help educate 
residents throughout Palm Beach County on how to best interact with law 
enforcement o�cers so that fewer police-civilian interactions result in the use 
of force.  To date, I have presented my "Know Your Rights--Navigating Police 
Encounters" seminar to close to 1000 residents.  

WOMEN IN THE WORKFORCE In recent years, women have joined the labor force in increasing numbers, have 
seen their earnings rise and have entered into higher paying managerial and 
professional occupations.   Despite these gains, the gender-wage gap persists.  
This gap indicates that there is tremendous room for improvement.  Locally, 
company initiatives aimed at recruiting, training and promoting women in the 
workforce have served to close this gap.  It is my belief that companies will 
need to invest more time and resources to further close this gap especially 
because women’s labor force participation has and will continue to increase. 

WORKPLACE CULTURE In order to improve workplace culture, we must equip our students as early as 
possible with the tools needed to achieve personal and academic success. It is 
my belief that this early development, coupled with greater and consistent 
access to mentorship is key to more women reaching senior leadership 
positions. Additionally, it is imperative that students of all races, creeds, sexual 
orientation, gender identities, and religions be made to appreciate the overall 
bene�ts diversity a�ords our community. 

OUR COMMUNITY Our community is slowly moving in the right direction.  Access to competitive 
wages, a�ordable housing and high-performing schools throughout the county 
are three of the factors that shape my opinion. However, I do see a community 
that is generally working for the best interests of its constituents. 

Is there anything else you would
like to add?

I will always put the interests of our students �rst when formulating and 
supporting policies for our school district.  Additionally, my 17-year career as an 
attorney has helped me see that I must continue to advocate for greater 
inclusivity in all aspects of our society.


